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From the Desk of Director

| am zlad Lo share the Shikshan Ane Samaj kalyvan Kendra's (35KK) Annual Report for the year 2016-17 with
you and all of our other valued partners, It was an inspiring as well as challenging vear for everybody
involved with SSKE, Organization could serve more than 10,000 people including most deserving farmers,
women, children and needy families by our different programs. S5EK tried to establish scientific farming in
area of Saurashira region covering two districls and 5 blocks. Farmers gel good resull in compare lo their
regular lraditional farming. They are adopling MIS and other scienlific lechnology in farming aller
intervention of our organisalion. In education, 300 children have gol age appropriste knowledgoe and
increased the learning level as per their class. SMC, LG proups and FPOs established and trained by
organisalion are now active and providing their services lo society with their experiences, Throughoul the
year SSKK made important progress on the five key programmes established in our strategic plan; Gender &
Development, Training & Education, Healthy Society & Environment, Growth of Agriculture products and
disaster risk and Microfinance and HEnirepreneurship. In financial year 2016-17, SSKK also laid the
groundwork lo enhance long lerm sustainability ol the sorvices we provide, 'TAPAK newspaper is published
highlighting newsworthy events and activities , which are also posted on the official website and social
media accounts. [ feel proud to present this annual report and invite you to learn more about our programs
and outcomes, the farmers, children and families we serve, our financial summary, and our vision for the
future. Il is my humble request to you all o stay connected wilth us in the life changing constitulion of
livelihood for sustainable and heallhy mass,

D.V. Vagadia

Acknowledgment

Dear friends and well-wishers,

The growlh and developmen! of our nation has been buill on the four estales — the legislalure, judiciary,
executive and media. There is a recognilion of the rise of the Fillh Estale — Non-Governmental Organizalions
(NGOs), which have now become critical agents of change that play a decisive role in building a stronger,
future-ready India. We as an NGO try to reach out te marginalized, isolated and underdeveloped rural
communities, and achieve sustainable socic-economic development in the areas of Health, Environment and
Education.

Since the beginning organization continuously focus on some major issues which slower the development of
our nation, Most of us have an innate desire to make a difference to the world we live in. We wish to
contribute in meaningful ways to society, beyond just financial donations, But meaningful change demands
sustained engagement, time and focus. Thus many times, this fervour to 'do well' gets put on a back becanse
factors such as work hours, deadlines, deliverables and professional growth take precedence.

Organizalion works for skill development for livelihood supporl, income generalion and economic activities
for local eligible persons, including training, development of skill development centre, sell employment
schemes, and support to self help groups. With the goal of doing the best work, the organization started doing
important works in the year 2016-17, More importance is
given lo long need planning this wear so thal every
beneficiary associated with this organization can gel
maximum benelits for long time. Working devotedly with
transparency, the candidates of the organisation have also [
maintained their responsibilities towards the organisation by |
keeping the beneficiaries at the centre. Organisation has been
able 1o reach to the targel by successfully resolving the issues
raised among small and big dilliculties,

Thanks,

Team S5KK
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About SSKK

Shikshan Ane Samaj Kalvan Kendra was established in 1980 by a group of young dedicated
volunteers to check the prevailing condition at that time. At that time migration of people to
other places was prevalent as agricullure was the main occupation and there was scarcity of
water due to drought. People were illiterate and their economic condition was poor. Thus to
check the migration the organization was founded to provide alternative choices of livelihood,
Since its inception the organization has been working for betterment of the status of people,

Vision
To establish sustainable livelihood for the healthy mass,

Mission
To work for the sustain women and children's livelihood source and healthy living conditions.

Objective

+ Planning and implementation of activities for the sustainable development of the people.

* To underlake activities like, education development and health upliftment of the women,
children and youth.

+  Shelter, education, vocational training and law guidance for the working women and
children care centre,

+ To undertake activilies related to rural development as well as cultural activities,
agriculture, environment and consumer protection.

SSKK's Profile

Legal Status Registered under society registration Act 1860 &
Bombay Public Trust Act 1950

Registration Mo. Gup/97/ Amreli & F/57/Amreli, 24th Nov. 1980

Income tax Registration No. | AAAARAJG6-8-425/98-99 dated. 19/1/1999

(Under Section 12 A)

Income tax Exemption AAAARAJ-IITAK/BOG/2012-13/220

{Under Section 80G) dated. 2/5/2012

FCRA Registration No. 041930004 dated. 6/9/2000

Renewed by MHA for next five year with effeet from
01/11/2016 with Ref, 0300005772015 dt. 25/04/2016
Permanent Account No. AACTS5105]

Registered Office Address 26, Omnagar-3, Behind GIDC, Hanumanpara Road,
Amreh — 365601 (Gujarat)

Head Office Address As above

Auditors M/S. A.B. Kothiya & Co,, Chartered Accountant,
Opp. Library, Amreli- 365601

Bankers FC Account :
UCO Bank, Tower Road, Amreli-365601
Non FC Account :

State Bank of India, Library road Amreli — 365601
State Bank of India, Nagnath, Amreli - 365601
Axis Bank, Nagnath complex, Amreli -365601

Memorandum of Association, Article of association and audit report of the
organization are available in any time on demand.




Program
Gender & Development

We understand that the biological differences between men and women must not form the basis
for discrimination against women. Women have been mainstreamed in the development of
country. This understanding is the foundation ol gender awareness — the awareness ol ‘gender’
as a social and cultural construction, which distinguishes differences in the attributes of men
and women, girls and boys, and accurdmgl}r refers to the roles and responsibilities of men and
women, Gender inequality remains a major barrier to human development. Girls and women
have made major strides, bul they have nol vel gained gender equality. All too often, women
and girls are discriminated against health, education, political representation, higher post in
management sector, etc — with negative repercussions for development of their capabilities and
their freedom of choice. We are thankful to all who done sustained efforts al interior state and
national levels lor gender equality. Gender is also present fifhth in Sustainable Development
Goal.
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Women Justice Committee
Mabhila Nyay Samiti has been working since last 11 years in interior parts of Amreli district, 4
trained women as members' providing their services related to legal and consultation on second
and fourth Saturday in our office at Khambha block. Organization team spread awareness about
women rights while working in their program. We have found that illiteracy is the root cause of
violence againsl women, so we have focused on educalion, social behavior and health of
women. We have also motivated girls for education so in future they do not have such problems
and can be an ideal for society.
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Human Rights and Ekalnari

Organization wvoluntarily working with Ekalnari and one of the staff member have been
providing its services for this work in Amreli district. This vear our volunteer has supported 10
widow women for pension. Total 13 women have started geling pension after resubmitling the
form, because their pension were stopped by Govt. Process was done in 5 village for formation
of Ekalnari Sangathan. Memorandum was given to related Dist. Govt. Officer for Ekalnari Avas.
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Celebration of World Women Day

Team has celebrated World Women Day to respect the half world means existence of women in
the world because in each corner of the earth women are neglected and face many problems.
Qur team has celebrated World Women Dayv in Bhada village of Jafarabad block with various
activilies like discussion, rally and slogan. Team member lauded the social, economic, cullural
and political achievements of women in the last three decades and felt that the day is also a
reminder of their responsibility to achieve gender equality. We advised women to empower
themselves without waiting for any external agency to help them because nowadavs the modern
women are prospering equally well along with men and competing with men in all fields.
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Education and Training

Human Resource Managemenl (HRM) is concerned with the planning, acquisition, training &
developing human beings for getting the desired objectives and goals set by the organization.
The emplovees have to be transformed according to the organizations' and global needs. This is
done through an organized activity called Training. Training is a process of learning a sequence
of programmed behavior. It is the application of knowledge & gives people an awareness of rules
& procedures to guide their behavior. It helps in bringing about positive change in the
knowledge, skills & attitudes. Thus, training is a process that tries to improve skills or add to
the existing level of knowledge. Jusl like food and shelter, education has become basic necessity
of life. Educated mind means an open & healthy mind. Education is a life long journey for every
person. From childhood to old age, education never leaves your hand, It walks side by side.
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Learning and Migration Program-LAMP

School education is crucial for the progressive society
in many ways. It equips citizens with knowledge and
power of decision making for successful democracy,
prepares future woerkers for economic growth, helps to
break vicious cyvecle of poverty, blind faith etc. It is
true thal the poverly is the hig hurdle for the growth
of our nation but, Organization strongly believes that
if awareness is created among the community, let §
poverly slands there even though the change will be
created by changing the thoughts and creating
positive and healthy environmen! around them. By
[ocusing on small issues like illiteracy, [alls belief,
child labor, poor nutrition level, negligence for health,
etc. and diverting them towards literacy, and
strengthening them lowards their development we can
decrease the unmel needs and raise the level of
education and connect them with livelihood options.
Thus we can decrease the poverty.

Due to lack of quality education in school parents
especially who are in field of labor or migrating for
livelihood join their children in labor and this will
affect the education of children. There is needed to
take concrele steps to solve the issues and lo develop
effective strategy with help of education system,
school and community to tackle the issue.
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thhhghtﬁ of the programme
Since December 2013 we are working in 45 villages of Babara block with Learning and
Migration Program-LAMP. American India Foundation continucusly supports us for the
above cause.

s  Tolally covered villages 15 and no. of children are 600 from 3 to 5 classes.

«  This year we have run one class and oul of 170 children total 30 children were selected
who were so poor in education according to their learning level.

»  Teacher with equipped training was appointed and taught children as per decided planning
with various innovative activities and TLM like Fraction kil, Mancard, Namavali, Words,
Story card, Chain talking, Key question, story-telling, loud reading. identifving alphabets,
Ganitmala(1 to 100 & 1 to 1000) clip 1 to 4 and etc,

«  Exposure visit of children at Sarangpur, Gadhada and Kundal on 10th January 2016 and
Chotila, Kaduka and Lilapur on 24th January 2016. Total 130 students participated and
enjoyved beauty of nature as part of education. Celebrated wvarious important days as
syllabus of value education.

¢  Organized Balmela in 45 villages with theme of RTE awareness and LEP class.

=  School Developmen! Plans were prepared in 45 schools through lechnical support of SMCs.

»  Preparation of Village education registers (VERs) in 45 villages. Total 1337 persons were
presented in those meetings

« 90 Citizen Educators training in Balema
45 villages in two rounds. After
training they worked as bridge 7333
between SMC and community

»  3rd state level convention of SMC
was organized al Gujaral
Vidhyapith, Ahmadabad by AIF
B TCSRED on dated 18th 53 16 68
December 2016. From our e —
organization 50 SMC members Children SMC PRI vV
were participated.




Key achievemenlts & innovalions :

37 Children were came back to Government School and enrolled after intervention of CEs in
Vavadi village. Identified 30 learning deficit children studding in class 3rd to 5th grade and
after LEP level-1 & II class they have successfully cover their basic learning deficit.

Identify the 287 {lr:.-tentiai migration students from 25 villages, oul of which 170 children
retained in school from highly migration affected villages.

Six Girls group has been formed in six villages lo address various issues related lo Girl child
Education as well as overall improvement in primary education. (Nilvada, Dared, Vandaliya,
Ingorala, Sukhpur and Valaradi)

Resolution for two Seasonal Hostels in Kidi and Nani Kundal villages, submitted at the BRC
olfice but not sanctioned by Gowvt,

357 SMC members and 110 PRIz members across 45 villages have been trained on different
issue of School governance and also about their roles and responsibilities

Increase participation of women SMCs members in SMC meeting after the training.

Block level SMC federation includes identifies the 2 major issues which they will take up for
further advocacy lo address the issues.

The effort of LEP teacher Ms.Hiral Gosai has been recognised by the community and she was
nominated as a member in a role of education expert in Khambhala Schmf’ Management
Committee.

Block Level SMC Federation member Mr. Hansraj Pethani and team have run Addiction free
campaign in Babara block and make understanding in the children about of hazards of
addiction.

Nilvada SMCs passed resolution for child labour free farm.

35 children who were migrated from outside of Gujarat were enrolled in Harsurpur Devaliya
School by effort of SMC member Mr. Ravatbhai Herma.

57 girls got admission in 9th standard (high school) after competing 8th with support of CEs
and SMCs.
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Steps of SMC members for future of children

~/Nilvada is one of village where we are running our LAMP program. During our filed visit™s
and meeting with community we have found seasonal child labour, especially during cotton
picking season and also this issue was shared with SMC & PRI training. Previous year we
have done meeting with parents to mitigate the problem of child labour but situation is
there, This vear SMC member, who are also volunteering in SMC Block level federation as a
member tried to solve the problem. SMC members organised parents meeting in their village
lo solve the issue. They made aware communily about hazardous of child labour in details.
After that Nilvada SMC passed a resolution no.3 on dated 30/12/2016 about banned on child
labour during cotton picking season in their village Nilvada. They have put a provision of
penalty for those who engaged child as labour in farm or send their child for labouring. Due
to this, this year attendance rate of children in school is increased during collon picking

~ Season in compare to previous year. Parents are aware with the resolution. #

Dilipbhai was
worried about Girls Child
Educalion, because after 8th Std.
few of the girls of his village get
enrolled in 9th standard. He did parents
meeting and informed about importance of
education., As a result of his personal effort
he convinced the parents of 32 girls lo send
their daughter in 9th Std. for [urther
education. Efforts of the Vinodbhai
Talaviyva, SMC member [rom Nani
Kundal village bring success to
provide transportation facility lo
children of Vadi area in
his village.

Ravatbhai Herma one of the Block Leve
SMC Federation member visiled vadi area
of his village and found 35 children of
school going age group. They were
migrated from tribal area of Gujaral and
Madhva Pradesh wilh their familv. Mr.
Herma visited Harsurpur Devaliva
Praimary School which is near to this
Vadi area and enrolled these 35 children
in Harsurpur Devaliyva Primary school for
urther education.

Placement & Trainings of studenls

Organization has many branch offices and cover huge field area under many projects. Many
students from different colleges get chance to learn different social activities during their
placement period. We provide them training regarding social work, business managemen!l and
rural development, We provide them different skill development training in field work which
will helpful for their career goals with competence and confidence. We encourage them and
guide them for leadership, communication, analytical, social, life, employability and
computational skills.

The students after completing the placement will be able to secure promising & growth oriented
careers, Below menlioned sludents have gol training from organization in 2016-17.

Placement and fieldwork

Mo | Name Village Duration Mame of college Lourse
1 Shilpa Dafada | Vijapdi 03.12.2016 to | Mahadev Desai Samajseva Mahavidhyalay, | Rural
31.12.2016 Cujarat Vidhyapith, Ahmedabad Economy
2 Prashant Mekada 20.06.2016 to | Pandit Deendaval Petroleum University, B.Tech.
Akabari 20,06, 2016 Gandhinagar
3 Ankita Diamnagar 14.07.2016 to | K.K. Doshi Group of College, Bhavnagar M.SW,
Hachad 15.08. 2016
4 Dipak Vadher | Dolasa 26.11.16- Eu. Anya Binovbhai Gardi Gram Vidhya | B.RS.
16.12.2016 Mahavidhyalay- Shardagram - Mangarol [3rd vear|
5 Ajay Solanki | Shahdesar] 28.11.16- Ku. Anva Binoybhai Cardi Gram Vidhya | B.RE.
16.12.2016 Mahavidhyalay- Shardagram - Mangarol Arel year|

25 students of B.Sc Agri. (17 boys and 8 girls) and 2 staff members from College of
Agriculture, Junagath Agriculture Universily, Keriva road - Amreli had visited this
organization regarding their “Rural Entrepreneurship Awareness and Development
Yojana on dated 15th November, 2016



Healthy Society and Environment

Since inception of organization we have been working on issue of health and spread awarensss
among society through various programs. We have successfully implemented School AIDS
Awareness Program, National AIDS Control Program, Health related trainings. Organization has
been working for public awareness associating each of their programs with the aspect of health.
Female workers of the organization had provided information regarding the health and confusion
of women in various platform like Self Help Groups, schools and Anganvadi. We also work for
awareness aboul the serious and incurable diseases like Cancer, AIDS, 'T.B., Leprosy elec. in area
of operation. We are also working with children to make them understand about the key of
healthy life like personal hygiene and hand washing before having food.
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Growth of Agricultural Products and Disaster Risk :

Organization has worked on watershed development project during 1998 to 2004, After having
much experience, il was decided to work on liability impressive for farmers and village
developmenl with innovalive ideas. In 2006 farmers' producer company was starled. Aller then
organization has continuously improved its work to increase agriculture growth and to decrease
disaster risk in our field area. Nowadays organization is working with 8000 farmers.

5 Gewiesel qla s 2oy HAvisil :
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Promotion of Improved Farming Practices in Cotlon growing farmers :

Gujaral has huge costal area, During our survey in our work area, we found that colton is main
crop here and thousands of farmers do farming practices with cotton crop. They work hard but
not getling much profit because of using tradilional farming lechnology, illiteracy aboul markel
linkage, using high quantily of pesticides, chemical fertilizers and sometimes damages of crop.
S0 to develop better understanding
about cotton crops and provide huge
knowledge about effective scientilic |
farming practices with organic matter
and to decrease use of harmful
chemical materials, we entered in the
Betler Cotlon Iniliative program since
last 4 years and got supporl of g8
CottonConnect (South Asia) and
Costal Salinity  Prevention Cell for
Jafrabad and Khambha blocks [Dist. [=3
Amreli) & Una and Gir Gadhada
blocks (Dist. Gir Somnath),
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Here we are working with 8000 farmers of 74 coastal villages. New Agricultural producer
company functioning in vear 2016-17 and Gir Fams Producer Company Limited in Dhari block,
Sorath Agricultural Producer Company Limited in Una and Gir Gadhada block. Micro Irrigalion
System concept is also accepted in this area after intervention of our entrepreneur model.
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We have conducted various activities under this program during the year as below
1. IEC malerial distribution, wall painting and Slogan writing
2. Soil and Waler Testing
« Samples of the soil collected from 819 farmers, after getting report, it was identified that
the amounl of Potassium is less in farming land, so larmers followed the suggestion and
guidance of Reporl and gave trealment to their land before sowing seeds.
= We have also collected 166 samples of agriculture and drinking water for TDS checking.

3. Demonstration ;

No. Particular Linik PL-1 PLU-2 Total
1 | Damo ploticotton, groundoat,serghom Wheat Onion) | No. 2224436 | 100+20 Asi0
2 | Soil test & Waler Tesl Neo. 81 438 B1G
3 | Training (LG} Nao. 500 G668 | 1168
4 | Heallh camp Village 4 4 8
5 | School program Village ar 37 74
7 | Exposure visil No. 4 5 Ll
8 | Cluster level event Na. 1
9 | Communication cenlre Me. 1 1 2
10 | Field day No. 37 37
11 | Wall painting & slogan writing villages 3743 | 3743
12 | Conservation of water No. 2 3] a
13 Drip Hector 261 118:16 | 144.26
14 | Sprinkler Farmers 113 28 1349
15 | Umbrella Campaign Villages ar a7 74




4. Training provided to farmers (April 2016 to March 2017)

No Particular Target Group Tnt.?;ﬂf;g:ﬂr
1 BCS Programmatic Training LG Farmers 6501
2 Technical Training Module-1 LG Farmers 6525
3 Technical Training Module-2 LG Farmers 6625
4 Technical Training Module-3 LG Farmers 6956
5 Technical Training Module-4 LG Farmers 6431
6 Umbrella campaign LG Farmers 4306

5. Agriculture Resource Center
« Selling agri inputs on reasonable price.
= 237 farmers visiled the centre and 157 farmers [§
got solution of their problem. :
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6. Field day :
The field days are conducted in all villages. The |
field day is a day-long event arranged at farm level
to demonstrate specific farming practices. It
practices to more informational events where participants walk though field plots or view
practices al their own pace. The best learning is done for farmers are to share their successes
and failures. Generation of new ideas is often identified during farm field days.
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7. Farmers' Group
Since last four years organization has established Farmers Group under various programs. We
have formed 238 Groups in Jafarabad, Una, GIr
Gadhada and Khambha blocks including Farmers
Club of NABARD., We have made effort to join
them with various government schemes.
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6. Exposure Visil :
Exposure visit is very important for the farmers to know about scientific and modern farming
practices, new cultivation method can be adapted from the progressive farmers (o other farmers.
lo arises the spiril of formalion farmer organization & the understanding of the market system.
Farmers and experts can exchange their experiences, Various exposure tours for farmers and LO
Groups have been organized during the year. Details of the Exposure tours are as under.

+ KVK Amreli and Krishi University, Anand (Gujarat) on dated 12 to 15 June,2016

+ Agriculture Universily- Junagath on dated 9thSepl, 2016,

s Cotton Research Station-Talod, Wheat Research Center-Vijapur on dated 28-30 Sept,2016

» Training cum exposure at Vadnagar, Jagudan, Ganatar Patdi on dated 19 to 21 October 2016

+ KVK Navsari and Amalsad Cooperative on dated 24 to 26 March, 2017,

Hae na :
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9. TDS Information :
In the field, we make aware farmers for water management, well & bore recharge and making
farm ponds. We collected agricullure and drinking walter sample [or TDS checking and lo aware
about guarterly up down of TDS. We have collected three times TDS data with 481 samples of
agriculture and drinking water from 37 villages in this year.

10. M-Krishi

M-krishi program is initiated for farmers by Tala trust and CSPC to give information though
voice call/text massage on seasonal basis crop with local language to make agriculture more
digital. We have conducted base line survey for the benefil of farmers regarding the information
about crop protection, Meteorological, New technology and Market price to the farmer in Gir
Somanth district. Total 5000 farmers enrolled in the M-krishi. PU area covered in M-krishi
registration but next year we will cover other villages for it,

11. School Program :

We beliave that every child of age group 6 to 14 should be in school and also it is one of the
piller of our agricullure program we have organized various school program in project area. Our
aim is that no child in farm as labour. So through various activities and awareness program we
have reached to 10912 students in 74 villages.
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12, Umbrella Campaign :

We have run umbrella campaign in 74 villages with more than 1400 farmers. In this campaign
FF has shared information to farmers and other villagers regarding child labor, child right,
health safely, water uses on farm elc. picking process, health safely and securily. child educalion
etc. We have also made aware the farmers about FPO and its concept., Through this campaign
FPO get more members with share capitals.
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13. Health Camp details

Health care lor larmers and their lamily member is very importanl because they do hazardous
work in the farm and less number of farmers goes to hospital to get health services. So, we
organized health awareness program in 41 villages with 710 beneficiaries and make them aware
about polluted environment, Health and salinity, farm hazardous activities, side effects of more
use of chemical pesticide, child labor and rights of women elc.
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Sustainable Cultivation Paractices by Farmers
PU-1 [ PU-2
2528
1445
680
500 400 510
500 222 55 14557
L] mm [ |HE —
Alternate Furrow Intercropping Pheromone Trap MNeem Oil Micro Irrigation
{Mcre) (Acre) (Farmers) (Farmers) System (Hac.)
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Promolion of Improved Farming Practices among 8000 Collon growing [armers
PU: Shikshan Ane Samaj Kalyan Kendra |
Cluster Name | Una block E;iié‘c%adhada Ei:} i?:hha E::E?E& A Una block
District Gir Somnath Gir Somnath | Amreli | Amreli | Gir Somnath
Villages Covered: 19 12 & 15 22
No, of LG's; 69 24 15 12 58
— Male: 2523 931 555 1634 2310
Farmers | Famale 1z 9 10 46 10
Total 2535 940 565 1680 2320
Total Land | brigated |  2023.6 77152 | 24392 | 1888.20 26558
‘Covered (he) [ Rain fed | 363.04 16.32 1.6 1438.8 198.96
“Total st Tezes | 24852 Ssvap] 0 @esers
PU-1
1. Cluster-Jafrabad block, Dist:Amreli | 2. Cluster-Una block, Dist: Gir Somnath
Male: 18764 Male: 20057
Population Population
Female 15601 Female 19810
Total 34365 Total 39867

Microfinance and Entrepreneurship

Journey of youth of Leprosy colony with business
Because of the unreasonable belief about Leprosy over the years, today also many youth,
women, children have to suffer a lot for their dignity in sociely, There is no acceptance for them
with full honour. To change this old concept and to connect this new generation of leprosy
affected families with society, organization has started journey with the support of SASAKAWA
India Leprosy Foundation to provide them the source of livelihood as a pledge to provide the
best example in sociely. Organization's expert provided their services to buill capacity of young
groups belong to these families. To highlight the g -

skilful work of the people living in Leprosy colony
we have motivate them and gave training as per their
requirement. Junagadh and Bhavnagar colony has
started their business of sewing and Mandap
decoration services. Training centre of SSKK offers
high and long term training to develop their skills,
and become professional to produce high qualily
finished products.

Youth groups of Junagath Leprosy colony are running
their business of decoration and Mandap services |
very success fully, They have increase their market
and crossed the limits of profit rupees 7,00,000. They
are now availing their facilities and entitlements
without any problems and the duty bearers are
taking proactive steps lowards the issues of them.For
livelihood opportunities of the people of Bhavnagar
leprosy colony we bhad fried to bring them inlo
mainstream employment through setting up micro
apparel manulacturing centre, bul due lo
irresponsibility and un-cooperation, we could not get
complete success to sustain this work over there.
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Promotion of Farmer Producer Organisation

Avirat Agro Producer Company Ltd. has been established since last one decade and growing
with various activities with farmers. Main aim of the company is to provide good services to its
client [farmers). Members gelt good rate of their crops through various programs of company.
Organization provides technical support to Avirat Avirat Agro Producer Company Ltd. since
2006. Now company is in its full form of activities for farmers and business.

We have also promoted other farmers for establishment of FPO in their area where our other
projects are running. So with supporl of NABARD we have formed lwo new Farmer Producer
Organisations, named Gir Farms Producer Company Ltd. at Dhari and Sorath Agriculture
Producer Company Ltd. at Una block.

s Sorath Agricullure Producer Company Ltd. has provided 2500 Kgs. groundnul seed [G] 20)
in Rs.1750 agains! the markel prize Rs.1850 Lo 1950 to his members and other farmers.

» Total 2118 boxes of mangos were procured from farmers by Sorath Company.

s+  Minimum Support Price [MSP) done with GUJFRO and NAFED for groundnut by Sorath
Agriculture Producer Company. Company has started pilot basis procurement of Groundnut
in Kharil - 2017, Company has procured 9166.85 quintal of Groundnul with total value of
Rs. 3.87 Crore including 562 farmers as beneficiaries,

« Sorath Agriculture Producer Company Ltd. have got Best performance award by NABARD
this year,
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Research and Documentation

1. We have participated in Annual Status of Education Report [ASER) which is the largest
annual survey of children in rural India facilitad by Pratham. ASER 2016 has been
scheduled for the 22 to 25 September, 2016 in Amreli. 30 randomly-selected villages
surveyved in Amreli district. In each sampled village, 20 households randomly chosen. In
these 20 households, all children in the age group of 5-16 years were assessed in basic
reading and Math.

2. As per the objective of Program we have prepared pamphlets regarding the information. We
have also prepared leaflets for health fairs, written test papers for the selection of teachers
tor Education Enrichment program and banners / hoardings as per events. We have
published 12 monthly news letter “Tapak” in limelight of local good practices and activities
of the year 2016-17. We have published annual report of the year 2015-16.

3. We have prepared accounting forms required for entrepreneur models of FPO and the
sample of management process for the transparency and took it in use.

4, We have prepared procedure noles, necessary forms and records, the agenda of Team
Meeting, Core Group Meeting, Executive Committee, General Meeting and various
committees as per constitution.
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Team Meeling

Everv month staff meeting has been arranged with a view to interchange of thoughts and
experiences and to increase intimacy among team members. In the meeting, project wise work
review, difficullies and its solulion, instruction, target, future planning etc. has been discussed.
Responsibilities of internal evaluation have given to team members.

When a new member joins in a team at that time organization informed him about vision and
mission of the organization with short instruction like why organization is being started? The
collaboration between organization and Governmenl, whalt is the voluntary aclivity, registration
of the organization, body, rules, trustees, structure, income - expenditure, FCRA. Any team
members of organisation participated in training/meeting during the month then he/she did briet
presentation on it in meeting. Also if team found that it is totally new for them then topic will
be share among them in detail.

Governance

Before arranged board meeting agenda of meeling and previous meeling’s proceeding is given lo
all members. The Board meetings of Shikshan Ane Samaj Kalyan Kendra were arranged during
2016-17 on 26th June, 2016, 12th November, 2016 and 26th February-2017. In that meeting
decision was taken on annual activity report, annual budget and audited financial statements
and other important issues. We lollowed Board rotation policy.

Annual General Body Meeting

The 37thAnnual General Body Meeling of the Shikshan Ane Samaj Kalyan Kendra was held on
June 26, 2016 al Head office of Organization. The annual audited financial report for the year
ending March 31, 2016 was approved and re- appointing of statutory auditors for the financial
year 2016-17 was done.

Transparency Disclosure
» No remuneration, sitting fees or any other form of compensation is paid to any Board
member of the organization.
s  Travel reimbursements were made to Board members attending other official meetings.

Total costs of national level travels incurred by SSKK Slalff and Board members during
the year amoun! to Rs. 8152/-
* MNo international travel happened during the year.

Legal Compliances

* Shikshan Ane Samaj Kalyan Kendra complies with statutory requirements of Income tax Act,
1961 and Foreign Contribution Regulation Act, 1976,

« All donor requirements were duly complied with,

* The organization followed a rigorous audit process. The statutory auditor with a fixed
remuneration was appointed in the Annual General Body Meeting. Auditor 's reports and
financial statements are shared at length in the Annual General Meeting.

Staff Remuneration in Rupees

Minimum and Maximum salary in Rupees
Staff salary Male | Female | Tolal Ditails Yearly
Till 5000 0 2 2 Head of the Organization |  0.00
5000 to 10000 21 7 28 Highest paid 277830
ﬁhnw_a 10000 12 1 13 TLowest Paid 48000
Unpaid Volunteers 7 7 14 o pull time staff — 43

* Part lime staff- 00
All Board Members are volunteers bul they are nol included details in these table.
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Collaboration

We are collaborated with Tata Trust, Coastal Salinity Prevention Cell, Better Cotton Initiative,
Cotton Connect, American India Foundation, GIZ, SASAKAWA India Leprosy Foundation, Sajjata
Sangh. Saurashtra Kutch Nelwork on Violence Against Women, Australian Consulate General,
Shishukunj London (UK), Pravah, Pratham, Vishva Vatsalya Manav Seva Trust, NABARD, Avirat
Agro Producer Co, Ltd., Mahila Nyay Samiti, Janpath, Charkha, Action Aid, Credibility Alliance,
Hariraj Charitable Trust, Amreli Jilla Mahila Audhyogik Sahkari Mandali Ltd., Mahila Swaraj
Abhivan, Development Supporl Centre, Janvikas, God Parents, Letz Change, Guide Stars India,

Jan Swasthya Abhiyvan, Sorath Agriculture Producer Company Ltd., Jafrabad Agriculture

Producer Company Ltd., Gir Farms Producer Company Ltd., Agriculture University — Junagadh
Krushi Vigyan Kendra — Amreli, Kodinar, Navsari, School management committee Various
Governmenl Departmenl and agency al Local, District and State level.

Thanks to Co-operalors (Funder/Donor)

We would like to express our appreciation lo those organizations and individuals who have
come forward to provide fund Shikshan Ane Samaj Kalvan Kendra. Your understanding, vour
patience and vour dedication to development is greatly appreciated. Thanking vou

Visitors

Sarada Prasanna Das, Institute for Governance, Policies & Politics-New Delhi

Agnes Gerold - Germany Nilesh Shah, DDM, NABARD, Amreli
Punita, Reliance Foundation Dr. Sohi & Meghal Soni, CSPC, Ahmedabad

Pushpa Jadav, Asst. Program, JAU-Junagadh | Nirmal Kathiriya, CottonConnect, Ahmedabad
Virendra parmar, Agriculture College, Amreli Itesh Lakum & Asif, Milan Ginning

Bhupendra Jani, C5PC, Ahmedabad Devashree Purchit, CSPC, Ahmedabad

Viklp Gupta, CSPC, Ahmedabad G.M. Patel, Consultant CSPC, Ahmedabad

J.T. Zala, DDM, NABARD, Junagadh Mr. Mathur, RBI

Uday Gaykwad, GIZ Consultant Nirmalya & Raghvendra Rao, IFHD, Bengaluru.
Arun Tiwari, CSPC, Ahmedabad G. Venkal Raman, Manager ProCIE, Bengaluru.

Arun Fandhi, Trustee TATA Trust, Mumbai.

Audit Report & Financial Statement
Abridged Income and expenditure

Particulars 2016 2017 | Particulars 216 2017
Administrative Exp. 170682,22 28086521 | By Donation 51891000 TAROI000
Documentation 1980000 38570.00 | By Grant Q155317.00 | 10906470.00
Professional Services 24221.00 21507.00 | By Inferest B6312.00 J83726.00
Support Services 3400.00 14360.00 | Other Income 3159.00 37220.00
Project Expenses Y355282.54 1052516000 | Met Loss 0.00 .00
Depreciation J4E5T.00 19517000

To amounts written off HiAha4 .00 {h.(H)

MNet Profit 66801.24 106546679

Total 9T43698.00 1196544600 974369800 | 11965446.00
Abridged Balance Sheet

Particulars 216 2017 | Particulars 2016 7
Capital or Trust Fund 391685.00 39203000 | Fixed Assets T3137.00 7358400
Unsecured Loans 0,00 | 2806385.00 | Current Asset 0.00 0.00
Current Liahilities FS0030.00 260500000 | Loans & Adv. {Asset) B0 3,00 171436.00
Income &

Expenditure A/C 124517.28 | 118998407 | Cash & Bank Balance TAH132.28 | 4402785.07
Total 906282.28 | 4649805.07 | Total Q628228 | 4649805.07

All accounts of organisation are constructed on cash basis



Trust Registration Mo, :- FIST/Amreli

SCHEDULLE IX
(See Rule 17 (1))
Mame OF the Trust:- Shikshan Ane Samaj Ihl:rm Kendra

A B KOTHIYA & CO.
Chartered Accountants

Ind Floor.Girmar Complex
Opp. Libeary Amreli - 365601

Diate OF Registration: 24711/ 1980

Address of the Trust’s office - Clo Hardik Dhirajlal Vagadia 26, Omnagar (3],
Ihhind{';. D, Hanmunpjn Il:mﬂ, hmnﬁ&ﬁsﬁnl

Phone Mo, -

02792 - 123515,

H-ankhmuum 'I'iln GfTrusl far transaction umennn ﬂmhhuuu U0 Bank AMC Mo, 2939

F.ORA No, = 41930004 Dste - (60872000
Bank Adidress: Mahatma Gandhi, Amrgli-365601
EXPENITURE Hs. INCOME Hs.
Ta Expenditure in respect of By Rent (accrucd/realized)
Properties
Rates, Taxes,Cesses By Interest (accrucdirealized)
Repairs & Maintenance 11157.00]
Saluries On Securities
Insurance On Loans
lﬂqri:‘miun 18517.00)0n Bank Accouni-
- FC Saving Interest Income 1635.00
(Schedule-11-A) 333795 21 |FC Fixed Deposite Interest [ncome 1974500
To Establishment expenses Saving Interest Income (17T 3546.00
To remuneration(in the case of !SI\"I-HE Interest Income (SBA) 1699900
[mith) Fixed Deposite Interest Income 24180100
To the head of the math, incloding
his house hold cxpenditare, if any Ry Dividend
To legal expenses 2T00.00
To audit fees 76:50.00{By Donations in cash or kind
v contribution and tees Liwerestiv EREFLL AL
To amounts written o International F.CR.A, No, and Date
(a) Bad dehts Donation by God Parents 752000
ib) Loan scholarships Donation by letz Change 377211 .00
|{:} Irrecoverablie rents
(d} Other items
() Movable Assets’ Cther Income:- IT220.00
To Miscellaneous expenses |
| To Depreciation Grant Income (Schedule-1) 10906470,00
To Amounts transferred 1o Reserve
of specific funds By Transfer from Reserve
To Expenditure on objects of
trust{specify if any from FC) by deficii carried over to balance
(#) Religious
(b} Educational (NON FC) (Schedule - 11 -C) 10G7E12.00
(FC) (Schedule - 11-00) 232000 00
{ c) Medical Relief
(d) Relief of Poverty
() Other Charitable objects
. {(Schedule - 111 - AB,C,D,E,F} 6847602,00
Other Charitable objects (From FC)
(Schedule - 11-B) 243774600
Gross Surpluse Transfer to B8 L DBS456. 79 _
Total: 1 1965446.00 Total: 1196a5446.00)
Shikshan Ane Samaj Kalyan Kendra - Amreli A per our repon of even date
President/Trustee :- Hardik Dhirajlal Vagadia For, A, I KOTHIYA & CO.
Address:- 26, Omnagar (3] , Chirleted Accountants
Behind G.1.0LC. | Hanumanpara Ro {;'Hiﬁq
Euk R, Knthiva)
Place - Amreli Partrier

Date - 26/0872017

M. Noc- 107721
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Ao B KOTHIYA & €6,
Chortered Accountanis
2ndl Floor Girmr Complex
Opp.laibrary Amreli - 365601
SCHEDULE VI
(See Rule 17 (1))
Mame OF the Trust- Shikshan Ane Samaj Kalvan Kendra

Trust Registration No, == FA7 Amreli Date OF Regisiration: 2400 01/1980
Address of the Trust's office - Clo Hardik Dhirajlal Yagadia 26, Omnagar (3)
Behind G.LD.C., Hanumanpara Road, Amreli-365601, Phone Ne. - 2792 - 223525,
Balanee Sheet as on 31032017
Bank Account No. OF Trust for transaction of Forelgn Contributio UCO Bank A/C Na, 2939
FLORA No. - 41930004 Diaate == Q60092000
Bank Address: Mahaima Gandhi Amreli-36560
FUNDS AND LIABILITIES s, PROPERTY AND ASSETS s,
Trust Fund or Corpus Immovable Property
FC Corpus Fund APLY, A00.00[ | nvestmenty
Compus Fund APRLY, 330370.00] Furniture #nd Fixtures {Schedule.-B) TA584 00
|Loans{securci ot unsecured)-
Tapik Fund APLY. 608 15.00
Add, During the Year [251.00 62066.00| Conton Connect APLY. [ 4440.00
Add. During the Year 22131.00 3657100
Other Enrmarked Funds
Diepeiciation Fund
Sinking Fund Advances T e
Reserve Fund FC TDS (Recievable  APLY. 1461.00
Any other fund Add. During the Year 3275.00 4736,00
TS Recievehle APLY. 60052.00
Endowment Fund Add, During the Year  132854.00
CSPC NON FC Y. 279269700 Leess, During the Year G3976.00 126%30.00
CSFC IFCKA Y. L36BR00[ 48063583 00( Telephone Deposite ALY, L00:0.00
= Add. During the Year [ 194,00 396,001
Loans{unsecured)- Tncome Ouistanding
From trustees Rem
From others Interest
Other [ncome
Lishilit
For Expenses © h0o|Cashoand Bank Balances
Cash in hand (SSKK) 479.00
For Advances Cash i hand (FCRA) 4817.00
For rent and other deposites Cheque on hand (SSEK) B85553.00
[One Month Honorarium Schedule - A 260500.00)Cheque on hand (FCRA) 15713.00
In Saving Account;
|[ncome and Expenditure Account | Axis Bank 336010100036616 330189752
Balance as per last balunce sheet 124517.28 SBI- 33378555131 176065,00
dd. During the Year 1065466, 79 1189984 07|State Bank of Indin 56030007641 363021
LCO Bank 105801001 129349 (FCRA) 1461534
flakin current sccount and Fixed Deposite
Account
: (b} In F.C.R.A. Account No. or
fix deposite
(e} With the trustes
(d) With the manager
AEA4R05.07 464880507
The sbove Balance Sheet to the best of sur beliel contains 8 true account of As per our repest of even dare

thee furds andiiwhilities and of the property amd Assers af e frusi,
Trustees;-

For A Kothhive & Co
IARTERED ACCOUNTANT

Hardik Dhirajlal Vagadia ‘ ST lnHe

Address:-26, Dmnagar (3) .Bnhin{:}',: ' Ashok B Kothiva)
Hanumanparn Rood, Amreli (Panner)
Place: Amreli M.Mo, 107721

Dite - 26082017



Participation by Our team member's

No Maonth | Day Particular Place
1 April, 2018 B Skill training {Beautician course) start at Maninagar Amreli
({Amreli) organized by Hariraj Trust,
12 M-krishi software training at AMA members training for Ahmedabad
NABARD FPO promotion at DSC
1810 19 Training on cotton and groundnut for Agriculture Officer Ahmedabad
organized by CSPC
21 Review of the progress of 2015-16 and plan for 2016-17 for | Una
SSEK-Mew and Old PU by CSPC.
25to 29 Training Facilitation and Group Nurturing at NICM Gandhinagar
Gandhinagar.
2 | May, 2016 9to 10 BCI visit,/training for producer unit INGJ14 Mahuva
9to 12 BCI visit/training at Mahuva for producer unit INGI27 Mahuva
231024 TOT-Programmatic & Agranomic for producer unit INGJ14 | Amreli
26 Orientation on MIS survey Dhokadava
Orientation on crop insurance
Exposure on Sorath company by farmers of TKF
27 TOT for producer unit INGI27 Dhokadava
Planning on workshop with FPO director and general
members. '
30 Training on MIS survey for velunteers Ammrell
3 | June, 2016 2 Partners meet for planning of Kharif Ahmedabad
3 Monthly Review meeting (LEMP} Armrali
1210 15 Exposure Visit [Farmers Club Una) Aanand
15 PIMC Meeting Amreli
17to 18 Women shareholder training on Avirat by FWWa Amreli
21 PIMC meating Dhokadava
22to24 Training of LEMP teamn Sayla
25 Review and planning meeting. Amreli
26 Annual mest Amrali
4 July, 2016 4to 5 Workshops with FPO directors & CEO promoted by N Dahod
Sadguru Water & Development Foundation
T8 Agronomic training (Modul-2 and 3) at Krushi Vigynan Amreli
Kendra by CottonConnect
Tto9 Visit by NABARD officials for Avirat Agro producer company | Amreli
ltd. and Shikshan Ane Samaj Kalyan Kendra
13to 14 Workshops with FPO office bearer Vadodara
13 EPFO compliances meeting Ahmedabad
19to 20 Farmers assessment at Gir Somnath and Armreli District by | Gir Somanath
GIZ amreli
26to 28 Field visit and IFM/IDM training by CSPC Dhokadava
27028 Workshop with FPO established in Saurashira region Rajkot
26 to 30 Attend a campaign on shikshan no saval Bhachau
i0to 31 Training for village voluntesrs. Amreli
SMC federation Meeting
5 | August, 2016 | 1tof Organisation for Early Literacy Promaotion orientation Krishngrah
workshop and Exposure Visit Krishngrah
Tto9 Meeting of Ekal Nari shakti manch Ahmedabad
9 Monthly review and planning meeting of all LAMP partners | Amreali
13 SSKK Staff meeting Amreli
17 GiIZ Project Evaluation by Dr. rer. pol. Agnes M. GEROLD Amreli
(Economist)
24 Meeting with CottonConnect for low cost farmers training | Amreli
26 Baseline study for the project villages of CSPC under KVY AmrelifGir Somanath
29 1031 Sorath and Jafrabad FPC visit and meeting with our staff by | Dhokadava
Arun Tiwari from CSPC
30 Wisit to PU 14 and PU 27 by Dr. Sohi from TATA TRUSTS Khambha
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September, 1 Review meeting by Dr. 5ohi at KVE Kodinar
2016 5 Review and planning meeting between CSPC and S5KK Ahmedabad
team
& LAMP review with AlF (4'bad) and meeting with Ahmedabad
I5afAamreli),
6to7 Training on legal & statutory compliance for FPO by CSPC Ahmedabad
g Farmers exposure at Junagadh Junagadh
12to0 17 Field tra'lnir!E at RGR- Ludhiana Ludhiyana
13to 15 State level training by ASER Amreli
1510 16 2nd party credibility check by Ravikumar and Sandipkumar | Chhelana
15 Wisits by Arun Pandhi Dhokadava
18 FPO Director workshop Amreli
22to 25 ASER - District level training and survey (Amreli) Amreli
23w 28 Observation of LRC class at Orissa Orissa
24 Annual meet and AGM of AVIRAT Khambha
27 Transparency award function Mumbai
Review meeting by NABARD
28 to 30 Farmers exposure Talod & Vijapur
30 FPO Farmers workshop Timbi
October, 2016 | 1 CEO training on roll and responsibilities, preparation of Amreli
FPO policy, marketin g strategy, record keeping and
bussiness plan
2tod Training on learning audit, Unnati Bhachau
Sto 7 3rd party verification of producer unit {INGI27) Dhokadava
7 Annual General Meeting-GUIPRO Ahmedabad
12 Workshop on farmers rights at lanvikas Ahmedabad
15taff Mesting for half yearly review and planning
17 CSPC Partners Meeting for next planning Ahmedabad
19t0 21 Staff training cum exposura Abu, Ambaji
Harirz] training centre amreli
Krushidhan Producer company Vadnagar
Spices Research Centre Jagudan
Ganatar Patadi
AFPRO Malvan
24 Module 4 training FU-1 and Ginners meet Amreli
Mavember, itos WRM Structure: identification of specific space and start Field
2016 work
6to 15 Training on different aspect to facilitator of LRC Rajsthan
9 Project Implementation and Monitoring Committee Dhokadava
meeling
15 Students (Junagadh Agriculture University) Visit to SSKK Armrell
under Rural entrepreneurship awareness and development
yojana-READY
16 Child labour & fibre quality training Dhokadava
Groundnut procurement meet at Guj pro Agribusiness
Consortium Producer Company Limited
17to 18 Training on Institutional Building Sayala
23to 25 TOT On Child Rights & HDRC training centre Ahmedabad
29 Country Manager - Visit to Dhokadva Dhokadava
December, 6 Visit at Dhokadva by Mr. Mathur (RBI) Dhokadawva
2016 12 Sorath FPO visit by TKF farmers from Mahuva Dhokadava
17 Visit by Bhupendra Jani (CSFC) for WRM at PU-1 and PU-2 | Khambha /Dhokadava
18 Third State level SMC convention Ahmedabad
30 WV training Babara




10 | January, 2017 | 2 Visit by TKF & GNS for guidance on FPD formation Amreli
3 PU managers meeting at TKF Otha
7 Staff Meeting Armreli
g CSPC Partners meet for Institution Kadinar
12 Training and Exposure visit for JAPCO Members Amreli
13 Training and Exposure visit for Sorath Company members Amrali
25 Budget analysis workshop by Patheya Amreli
31 FPO promotion event Dhokadva
11 | February, 2 Meeting with C5PC for program coordination Ahmedabad
2017 g &10 Mational Workshops on Coastal Salinity; Management lunagadh
Strategies
11 Discussion on program coordination and incentive base Amrel
field fecilitator BY SSKK Team
161019 Exposure workshop on Learning Recourse Centre Sanosara
21 Presentation of baseline study Ahmedabad
22 Programme Coordination committee meeting Chokadva
23 GUIPRO BOD Ahmedabad
26 Transforming Diarrhoea Treatment in India: Scaling Ahmedabad
Product and Delivery Innovation” dissemination meeting
arganised by CHAI
27 Training and Exposure visit for members of Gir farms Amreli
Producer Co. Itd
12 | March, 20017 3 State credit seminar, performance Award to Sorth APCL. Ahmedabad
Co-Ordination Committes Meeting Amrali
a Officer’s Interface on doubling the Farming Income Talala
7 Crop Insurance workshap at Sajjata Sangh Ahmedabad
8 Awareness activities on women day Bhada & Intvaya
Jtog Training on applying project management skills to enhance | Aanand
impact of project at IRMA
# to 10 Waorkshop For LRC Facilitators
11 Co-Ordination Committee Meeting Chokadva
20 Workshop on fundraising leadership growth by Guide Star | Ahmedabad
201023 LAMP review planning meeting. Ahmedabad
21ta 23 India implementing partners workshop at JAL Junagadh
22 Training on accounting & ROC compliance for FPO Amreli
Awareness of wastewater Hemal & Men
24 to 26 Exposure Visit Mavasari &
Amalsad
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Our Team 2016-2017 (as on 31st March 2017)

Stafl
No. Name M/F Pasition Lc:igth Volunteers f-ﬂt:;ﬁ
service | paid/Unpaid
| | Rajesh Rathod M | Accountant 06 Paid Staff Full time
2 | Chirag Karad M | Field Facilitator 02 Paid Stall Full time
3 | Gordhan Vaghela M | Programme Co ordinator 02 Paid Stalt Full time
4 | Hiral Gosai F Field Facilitator 02 Paid Staff Full time
53 | Rinkal Makwana F Field Facilitator 0z Paid Staff Full time
6 | Ashok Shelar M PU Manager 18 Paid Staff Full time
7 | Paresh Solanki M | Field Officer 02 Paid Stall Full time
B | Jayesh Jadav M | Agriculture Officer ol Paid Staff Full time
9 | Dhirubhai Solanki M | Field Facilitator 02 Paid Staff Full time
10 | Satish Dafda M | Master Volunteer FF 0z Paid Staff Full time
11 | Pankay Sarvaiya M | Master Volunteer FF 0z Paid Stall Full ume
12 | Bhavika Solanki F Master Volunteer FF 02 Paid Staff Full time
13 | Mahesh Mavatra M Master Field Facilitator (1] | Paid Staff Full time
14 | Arjun Zanjrukiya M | Field Facilitator 01 Paid Staff Full time
15 | Alpesh Koladiva M | Field Facilitator ol Paid Staff Full time
16 | Dilip Zala M | PU Manager ol Paid Stall Full time
17 | Kaushik Pandya M Agriculiure Officer (8] Paid Stall Full time
1% | Bharat Shingad M | Agriculture Officer ol Paid Staff Full time
19 | Parita Patoliva F Social Mabilizer ol Paid Staff Full time
20| Govind Bambhaniya M | Farmer Friend ol Paid Stafl Full time
21 | Ramji Bambhaniya M | Farmer Friend 01 Paid Staff Full time
22 | Lalabhai Ramu M | Master Farmer Friend 0l Paid Staff Full time
23 | Jasu Kadotra M | Master Farmer Friend o1 Paid Staff Full time
24 | Paresh Chavda M | Master Farmer Friend 0l Paid Staifl Full time
25 | Valkubhai Gohil M | Farmer Friend o1 Paid Staff Full time
26 | Dolubhai Gohil M | Farmer Friend ul Paid Staff Full time
27 | Nirav Solanki M | BResource Person Marketing 02 Paid Staff Full time
28 | Ashvin Shingad M | CEOofFPO 02 Paid Stall Full ime
29 | Suresh Gohil M | Social Mobilizer B Paid Staff Full time
30 | Rahul Bed M Agriculiure Officer a1 Paid Stafl’ Full time
31 | Kaushik Chhodavadiyva M | MIS Entrepreneur ol Paid Stall Full time
32 | Heena Daki i Field Facilitator 01 Paid Staff Full time
33 | Khatubhai Sarvaiva M | Field Facilitator o1 Paid Staff Full time
34 | Jaynti Sarvaiva M Field Facilitator il | Paid Staff Full time
35 | Priyanka Makvana F Field Facilitator ]| Paid Staff Full time
36 | Mehul Vaghela M | Field Facilitator o1 Paid Staff Full time
37 | Sagar Bed M | Field Facilitator 0l Paid Stalt Full time
38 | Vijay Solanki M haster Farmer Friend il Paid Staff Full time
39 | Gieeta Nathaji F | Farmer Friend o1 Paid Staff Full time
40 | Krishna Harbyasi F Farmer Friend 0l Paid Staff Full time
41 | Mitesh Gohil M | Farmer Friend il Paid Stafl’ Full time
42 | Shrddha Adodariva F Farmer Friend o1 Paid Staff Full time
43 | Sncha Maru F Farmer Friend 0l Paid Staff Full time




The Board

The Board of SSKK provides strategic direction to the team on innovation processes and
partnerships for the development sector advices on the core functions and positioning of
the foundation, and profiles and champions the fund to relevant andiences.

Name and designation of Executive members on 31st March 2017

Sr Name Age | Sex Desipnation Competency Meeting | Relation
No. alttended | Beiween
hoard
member
| (if amy)
l. |Hardik Vagadia il M President Finance & 33 Son of
Administration | SrNo.3
2 |Prof. JM Talavia 46 | M | Vice President management 33 | NA
— 1 ﬁusiipa {-Eutii.l 45 F Sr:cn:taw f'uﬂn:iiﬁﬁﬁun ?“3 [ NIA
4 |Bharat Vala E] | M | Joint Secretary Edu. & child rights 313 , N/A
5 |Dhirajlal Vagadia 58 M Treasurer! Director | Stralegy, operation & : Father of
fraiming 33 | Si N |
4 (Deepa chauhan 40 F Member NEM activitics 32 I WA
7 |Rekhaben Mithapara | 54 F Member Management 32 | NiA
#  |Mulajibahi Bagaﬂ:: I 47 M Member ['.'.lvi]--l.:'nginner 33 | NiA
9 |Bipinbhai Joshi | 63 | M | Member Training 32 | NiA
10 (Mavanbhai Gandhi | 51 M | Member Finance & management 32 N/A
Il [Manjuben Makvana | 4= F Member Giender 3 | NA
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We feel proud to say that according to our transparent work, our organization is

constant 2nd time  gualified for “Advanced Level- Guide Star India Gold™. This
transparency awsard by Guide star isa big achievement forus,

Shikshan Ane Samaj Kalyan Kendra
26, Omnagar—3, Behind GIDC,
Hanumanpara Road, Amreli-365601. {Tndia)
Phone : 02792 - 223525

E-mail : infogesskkamreliorg

Website ; www.sskkamreli.org

Field Office
Khambha : Opp. Kumarshala, Chalala Road, Khambha-366550
Phone : 02797-260079 - Email : khambha{@sskkamreli.org
Dhokadava : At Dhokadwva, Tal. Gir Gadhada Dist. Gir Sommath.
E-mail : dhokadavaiasskkamreli.org



